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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

THE BHAWANI PUR EDUCATI ON SOCI ETY
COLLECGE

Name of the head of the Institution

DR SUCHANDRA CHAKRAVARTY

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03340195555
Mobile no. 9831146678

Registered Email

i nfo@ hebges. edu.in

Alternate Email

princi pal @hebges. edu.in

Address 5 LALA LAJPAT RAI SARAN
City/Town KOLKATA

State/UT West Bengal

Pincode 700020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

TATHAGATA SEN

Phone no/Alternate Phone no.

03340195556

Mobile no.

9051320765

Registered Email

i gac@ hebges. edu.in

Alternate Email

t at hagat asenl@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://thebges. edu. i n/ wp-content/uplo

ads/ 2018/ 12/ WBCOGN17461- AQARBESC16-17. p
df

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
TSR Period From Period To
1 B 2.74 2015 03- Mar-2015 | 03- Mar-2020

6. Date of Establishment of IQAC

02- Sep- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

ADM NI STRATI ON

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
| QAC SEM NAR ON ACADEM C 24- Feb- 2018 60

| PR SEM NAR ON AWARENESS
DRI VE

10- Mvar - 2018 50



https://thebges.edu.in/wp-content/uploads/2018/12/WBCOGN17461-AQARBESC16-17.pdf
https://thebges.edu.in/wp-content/uploads/2018/12/WBCOGN17461-AQARBESC16-17.pdf
https://thebges.edu.in/wp-content/uploads/2018/12/WBCOGN17461-AQARBESC16-17.pdf

WORKSHOP ON NAAC NEW 30-Jun- 2018 80
METHCDCOL OGY
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
THE BHAWANI PUR X'l TH PLAN uGcC 2017 1748000
EDUCATI ON 1
SOCI ETY COLLEGE

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

GREEN AUDI T.

ACADEM C AUDI T

MOU W TH BEHALA COLLEGE

CASH | NCENTI VES FOR AVWARD W NNI NG PUBLI CATI ONS OF TEACHERS

| PR SEM NAR AND | QAC SEM NAR ON ACADEM C ADM NI STRATI ON

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/325_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/325_Minutes.pdf

Plan of Action

Achivements/Outcomes

CONSTRUCTI ON OF NEW CLASSROOVS TO
RESOLVE SPACE PROBLEM

REMODELI NG OF CLASSROOVS

ORGANI SI NG A SEM NAR ON ACADEM C
ADM NI STRATI ON

| QAC SEM NAR ON ACADEM C ADM NI STRATI ON
WAS ORGANI SED

MU TO BE SI GNED W TH BEHALA COLLECGE
FOR FACULTY EXCHANGE PROGRAMVE, JO NT
SEM NARS AND CONFERENCES

MOU WAS SI GNED W TH BEHALA COLLEGE

SYSTEM OF MENTORI NG TO BE | NTRODUCED
FORTW TH

SYSTEM OF MENTORSH P WAS | NTRODUCED

TUTORI AL CLASSES WOULD BE | NTRODUCED

TUTORI AL CLASSES HAVE BEEN | NTRODUCED

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BCDY 14- Dec- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 03- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege uses a nanagenent
informati on systemto maintain | eave
records of all teaching and non
teaching staff, library services such
as issue, return, sns alerts,

catal oging, footfall The data related to
t he heads nentioned are naintai ned

t hrough HRCLI PR sof t ware package

provi ded by green canpus, H NNOVATI ON
RESEARCH CENTRE PVT LTD. Apart from
these information regarding inportant
academ c dates as well as co curricul ar
events of the college are comuni cated
t hrough the coll ege website and the
college sns facility. The coll ege
website carries phone nunbers rel ated




to the internal conplaints conmittee
and anti ragging conmttee and squads
so that all stake holders are aware of
t he exi stence of such commttees and
the nenbers who may be contacted in
case of need. The conposition of other

i mportant commttees such as IQAC is

al so upl oaded on the website. Apart
fromthe website, an emnil address is
al so provided for direct conmunication
with the college in case of need. In
addition to all these, the college al so
has a vibrant and youth friendly
facebook page which hel ps the
managenent to keep track of the

t houghts and responses of its student
community. Feedback is collected at the
institutional |evel fromboth the
students as well as the teachers

Online feedback forms covering all the
areas of their experience including
teaching learning, library, |aboratory,
other infrastructure and interface with
adm ni stration are given to all 3rd
year students. The feedback is then
anal ysed and the Acadeni ¢ Heads and the
Managerment as well as the | QAC take
cogni sance of the strengths and
weaknesses energing fromit. In case of
the teachers, the Academic Heads try to
convey the students views personally.
The feedback summary is al so provided
to all the Acadenic Heads by the Head
of the Institution. Based on the

f eedback received, m crophones are
being used in sone in sone of the

cl asses. For nore effective conpletion
of the syllabus, the unitisation system
has al so been strengthened to nake
teachers nore account abl e. Feedback of
teachers has been coll ected through a
SWOC which is adm nistered online to
all the teachers of the college. Based
on the responses received, the areas of
concern have been identified and it has
been seen that sonme areas |ike
attendance of students and the need for
nore space given the increasing nunber
of students have already been noted in
the | QAC neetings. The managenent is
proactive in enhancing the avail able
space and constructing new cl assroomnms
and | aboratories in a phased nmanner.
The issue of students attendance has
been tackl ed through the hol di ng of
parent teacher neetings. The nentorship
systemwhich is already in place is
bei ng strengthened. Sonme of the other




areas of weaknesses whi ch have been
identified such as formal interactions
with the Alumi Association and better
packages for teachers in Governing Body
approved posts have been taken up for
del i berati on and adequate plans of
action which nmay be inplenmented in the
next session.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Bhawani pur Education Society College is affiliated to the University of
Cal cutta, Kolkata and it follows the university prescribed curricul um
Different steps which are followed by the institution to ensure effective
delivery of curriculumthrough a well planned and docunented process are as
follows — 1. The Annual Acadenic Calendar is prepared by each departnment based
on the university cal endar before the commencenent of the Academ c Year
speci fying teachi ng days, exam nation days, non-teachi ng days and
hol i days/recess/ cel ebrations. 2. Syllabus and class routines are provided to
students at the beginning of the academ c year or senester. 3. Departnental
nmeetings are held at the beginning of the academ c year/senester as well as
before the tern senester examinations to discuss detailed unitization and
di stribution of syllabus anong the faculty nenbers, duties relating to conduct
of the exam nations, preparation of question papers and correction of answer
scripts. 4. Al teachers maintain a personal diary for each academ c session
detailing their individual routine as well as inplenmentation and revi ewi ng of
the allotted unitization. 5. Conventional |ecture nethod of teaching is nmade
further interesting with reasonable use of ICT in the teaching-|eaning process.
Participative | earning and probl em sol ving nethods are often used for effective
curriculumdelivery. 6. Al internal exaninations |like md-term exan nations,
senest er exam nations are conducted to check whet her the students have acquired
know edge according to the curriculum Al the exam nations are conducted
according to the Acadenic Cal endar. Mentorship and tutorials are held on a
regular basis to nonitor the progress of the students on a regul ar
basis. Tutorial classes foll owed by periodic renedial classes are conducted for
rectification of mstakes and hel ping | ow achi evers. Record of regul ar
attendance, mark lists and progress of the students are naintained by the
respective departnments. |In sone departnents, special renedial classes are held
after the Selection Exans for |ow achievers. 7. Interest in the subject donmain
is further enhanced by sem nars, workshops, special |ectures, paper
presentation by students, educational tours, field trips, and industrial visits
in a planned manner throughout the session. Such records are maintained by each
departnent. 8. The Col | ege encourages faculty nenbers to attend Orientation /
Ref resher courses, workshops and present papers in semnars for effective
delivery of the curriculum 9. The Central Library regularly purchases books
and journals recommended by teachers of respective departnents before every

term semester. The arrival of the books/journals is intimted to al
departnents through |ibrary whatsapp groups. The library is enriched with 59
journal subscriptions and several institutional nenberships |ike Nationa
Digital Library(NDL), | NFLIBNET, NLIST, and British Council Library.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

ACCA

DYNAM CS OF
CAPI TAL
MARKET

CYBER
SECURI TY

Dates of Duration
Introduction
01/ 09/ 2017 30
01/ 09/ 2017 30
01/ 09/ 2017 30

Skill
Development

Focus on employ
ability/entreprene

urship
EMPLOYABI LI T  ANALYTI CAL
Y
ENTREPRENEUR  ANALYTI CAL
SHI P
EMPLOYABI LI T  ANALYTI CAL

Y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA FI LM STUDI ES 21/ 07/ 2017
BA SOCI OLOGY- HONOURS 21/ 07/ 2017
BA GECGRAPHY 21/ 07/ 2017
BA PSYCHOLOGY 21/ 07/ 2017
BSc ELECTRONI CS- HONOURS 21/ 07/ 2017

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during

the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

01/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
490

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

WORKI NG W TH GST

01/ 09/ 2017

395

TALLY

01/ 09/ 2017

401

1.3.2 — Field Projects / Internships und

er taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

75

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes




| Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected at the institutional level fromboth the students as well
as the teachers. Online feedback fornms covering all the areas of their
experience including teaching-learning, library, |aboratory, other
infrastructure and interface with admnistration are given to all third year
students. The feedback is then anal ysed and the Academnm ¢ Heads and the
Managenent as well as the | QAC take cogni sance of the strengths and weaknesses
energing fromit. In case of the teachers, the Acadenmi c Heads try to convey the
vi ew of students personally. The feedback summary is also provided to all the
Academ ¢ Heads by the Head of the Institution. Based on the feedback received,
m crophones are being used in sone in sone of the classes. For nore effective
conmpl etion of the syllabus, the unitisation systemhas al so been strengthened
to nmake teachers nore accountable. Feedback of teachers has been collected
through a SWOC which is adm nistered online to all the teachers of the college.
Based on the responses received, the areas of concern have been identified and
it has been seen that sone areas |ike attendance of students and the need for
nore space given the increasing nunber of students have already been noted in
the |1 QAC neetings. The managenent is proactive in enhancing the avail abl e space
and constructing new classroons and | aboratories in a phased manner. The issue
related to attendance of students has been tackled through the hol ding of
parent teacher neetings. The nentorship systemwhich is already in place is
bei ng strengthened. Some of the other areas of weaknesses which have been
identified such as formal interactions with the Alumi Association and better
packages for teachers in Governing Body approved posts have been taken up for
del i berati on and adequate plans of action which nmay be inplenmented in the next
sessi on.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BBA 150 437 135
MCom 70 114 70
VA ENGLI SH 50 101 50
BCom 2810 9025 2810
BA BENGALI - 150 23 4
HONOURS
BA ENGLI SH- 300 1180 277
HONOURS
BA HI STORY- 150 123 39
HONOURS
BA POLI Tl CAL 150 290 110
SCl ENCE-
HONOURS
BA SCOCl OLOGY- 30 39 30
HONOURS
BA (Journalism [ JOURNALI SM AND 35 631 35




MASS
COVMUNI CATI ON-

HONOURS

BSc CHEM STRY- 60 179 45
HONOURS

BSc COVPUTER 30 208 30
SCl ENCE-
HONOURS

BSc ECONOM CS- 100 348 97
HONOURS

BSc ELECTRONI CS- 25 5 0
HONOURS

BSc MATHEMATI CS- 50 168 50
HONOURS

BSc PHYSI CS- 70 191 42
HONOURS

2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3704 120 136 1 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
148 148 4 67 6 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

which is conducive to a harmonious and friendly atmosphere in class.

The students of today are in a world which is more competitive than ever before. They are more ambitious, have
more expectations which match these ambitions. The college realizes the needs of this generation of students
that they require guidance and support in areas apart from the pedagogical one. In order to comply with this
approach, the college has implemented the mentorship programme which assumes an integral and important
part of the college curriculum where a certain specified time has been set aside for the mentorship programme
by all departments of the college. The mentorship programme is deployed in a different manner in different
departments depending on the profile and strength of the individual departments. The students are aware that a
teacher from each department is available for mentoring during the time frame set aside for mentorship. The
consultation could be pedagogical or even personal, where the teacher is expected to guide the student as to the
course of action to be taken. If the need arises, the teacher can also recommend the student for psychological
counselling which is also available in the college. Departments maintain registers regarding mentorship. Also,
making use of contemporary applications such as Whatsapp, the teachers are in constant contact with their
students even outside college hours. Whatsapp is the most popular application that is in use, where groups are
formed by the students and includes a teacher who is assigned to them. This facilitates students who wish to
consult the teacher on various issues. In this way, a close bond is forged between the students and teachers




Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3824 148 1:31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

169

148

21

26

31

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

2017 Dr. Tanelika Dutta |Assistant Professor |Best paper award in
an international
sem nar
2017 M s. Bar nasr ee Assi st ant Prof essor |Best paper award in

Chatterjee

a national

sem nar

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom BCOVI Third 23/ 04/ 2018 03/ 07/ 2018

BA BA Third 19/ 04/ 2018 28/ 06/ 2018

BSc BSC Third 19/ 04/ 2018 28/ 06/ 2018

BBA BBA Third 08/ 06/ 2018 11/10/ 2018

MCom MCOM Second 19/ 08/ 2017 21/ 12/ 2017

VA VA Second 04/ 08/ 2017 19/ 08/ 2017

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The continuous evaluation of the students is necessary. This serves severa
purposes, all ained at the academ c success of the students. First and
forenost, it hel ps keep the students constantly engaged with the texts that are
part of their syllabus. Secondly, it keeps the teachers infornmed about the
progress of the students and their grasp over the different sections of the
syl labus. This, in turn, makes the teacher aware of the areas in which
i ndi vi dual students m ght require assistance. This process of evaluation al so
ensures that students are prepared well in advance for the exam nations to be
ultimately conducted by the university. Being a diverse college with each
departnent havi ng varying student strength, different nethods have been
enpl oyed for the continuous internal evaluation. The expansive B. Com w ng which
consi sts of the norning, afternoon and evening sections has conducted its own
witten internal evaluation apart fromthe internal evaluation conducted by the




i nt er nal

tests w thout prior
eval uations with prior

tests after
hel d and the students partici pated by maki ng Power Poi nt

and renedy their errors.
were al so held. The departnents further
set for students who failed to take the exani nations on the appointed day. The
Sci ence section conducted class tests which were at tinmes instant eval uation
departnents al so conduct ed
intimation to students outside the university
Re tests were conducted for students who failed to take
The BBA section held cl ass
Briefings were
Presentations in class.

speci fi ed exam nati ons.
t he exam nations owi ng to unforeseen contingencies.
each paper was conpleted. Tutorials and Sessi onal

University as per its designed eval uati on process.
has simlarly set witten assignnents for students,
wi t h Power Poi nt presentations and conducted viva exaninations to ensure a
hol i stic approach to the evaluation process of students.
were al so conducted. The assignnments submitted by the students were eval uat ed
by the respective teachers and returned to them so that they m ght
t he mandatory university exam nations
re test woul d be

Apart fromthis,
ensured that a day for

intimation to student. All

Tutori al

The Arts wing of the college
encouraged them to engage

exam nations

learn from

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Dat es of

I nt er nal
Uni versity. Dates of
provi ded by the University. However,
sections like B. Com BBA, Arts,
and notices are uploaded on the college website for the information of the

| nt er nal

The coll ege follows the academ c cal endar
and the sanme is conmunicated to the students at the beginning of the year with
exact schedules of formfillup and Theoreti cal

notified on the college website followi ng notification fromthe University.
Exam nations also follow the broad tine frame provided by the
Exami nations also follow the broad tine frane
the exact dates are finalized by different
I nt er nal

Sci ence,

M Com ,

st udent .

and Practi cal

M A at

prepared by University of Calcutta

exam nati ons bei ng

nmeet i ngs

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

NO
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

CVBA BSc 2 2 100
ECOA BSc 44 38 86
ENGA BA 60 51 85
HI SA BA 3 3 100
MTMVA BSc 2 1 50
PHSA BSc 8 6 75
PLSA BA 23 20 87
BCOM BCom 1953 1595 82
MCOM MCom 91 90 99
MAENG VA 76 69 91
BBA BBA 98 95 97



NO

BAGEN BA 49 30 61
BSCGEN BSc 33 22 67
BCOMGEN BCom 615 441 72

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. t hebges. edu. i n/ agar/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor Projects 2 UGC 2 1.6

M nor Projects 2 UGC 1.5 1.22

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A Talk To Create
Awar eness On Intell ectual
Property Rights

| QAC

10/ 03/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 30/ 11/ 2018 NI L
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 30/ 11/ 2018

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

0

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mat hemat i cs 3 .5




| nt er nat i onal

El ectronics

3

0. 96

| nt er nat i onal

Chem stry

12

2.32

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Bengal i

Soci ol ogy

Political

Sci ence

Geogr aphy

Commer ce

Physi cs

Econom cs

B.B. A

Chem stry

AlPRPrlWlFR]OIR] >

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
CGender Dif Promta d obal 2017 0 The 0
ferences Mukherj ee [Change, Ec Bhawani pur
in Soci al osyst ens, Educat i on
Capi t al Sust ai nabi Soci ety
and lity: Theo Col | ege
Col | ective ry, Met hods
Action and Practi
Does ce. Edited
soci al Vol , Sage |
I dentity nternation
Matter in al
Joi nt
For est
Managment
?
Changes in Ms. U mi I ndi an 2017 0 The 0
Rur al Mukher j ee Economi ¢ Bhawani pur
Enpl oynent Jour nal , Educat i on
Pattern Decenber Soci ety
and Growth 2017 Col | ege
in the
I nf or mal
Sector in
I ndi a: An
I nter
State
Anal ysi s
Transforma M The Intern 2018 0 The 0




tion of Raj ashi k ati onal Bhawani pur
India, A Sen Resear ch Educat i on
leap into Journal On Soci ety
the future Managenent Col | ege
Sci ence
And Techno
| ogy, Vol
9, Issuel
Contri buti M. Sayan |J-reader, A 2018 The
on of Basu mul ti di sci Bhawani pur
Cor por ate plinary Educati on
Sectors in research | Soci ety
the form our nal , Vol Col | ege
of CSR unmel
India to
full fill
t he
obj ective
of Indias
i nclusive
growt h
An M . Sayan Jreader, A 2018 The
overvi ew Basu mul ti di sci Bhawani pur
of Capital plinary, m Educati on
Mar ket and ultilingua Soci ety
its inpact | peer Col | ege
on the revi ewed
i nvestors research |
i n Kol kat a ournal , Vo
2
Goods and M . Sayan GST and 2018 The
service Basu its Inmplem Bhawani pur
tax astudy entation Educat i on
based on in India Soci ety
t he i npact | ssues and Col | ege
and Chal | enges
operation
of GST on
di fferent
sectors
A study on | Barnasree |BANKI NG FlI 2018 The
Ri si ng of [Chatterjee |NANCE, VOL. Bhawani pur
t he XXX, no.Ju Educat i on
Textile ly, 2017 Soci ety
startups Col | ege
in India
Ri cci T. Dutta Bulletin 2017 The
soliton, Univ. Tran Bhawani pur
conf or nmal silvani a Educat i on
Ri cci Br asov, Soci ety
soliton Series Col | ege
and I11: Mathe
t or qued mati cs, | nf
vect or ormatics, P
fields hysi cs,

10(59) (1)




. T. Dutta Bulletin 2018 The
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and Its De
rivatives
Eval uati on Dr . I ndi an 2017 The
of antim c | SUCHANDRA |Jour nal of Bhawani pur
r obi al CHAKRABCRT | Chem stry Educat i on
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i zed fluor
ocar bazol e
derivative
s based on
SAR
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structural Pol ymer Sc Educat i on
Mor phol ogi i ence, Vol 1 Soci ety
cal and AC Col | ege

conduct i vi




ty study

Synt hesi s Saugat a Jour nal of 2018 The
and Konar Mol ecul ar Bhawani pur
crystal Structure, Educat i on
structure Vol 1152, Soci ety
of new Pp. 96 to Col | ege
copper 100
Met a
Compl ex No
ncoval ent
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ns and
el ectri cal
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e
properties
Two Zinc Saugat a The 2018 The
Based Konar Jour nal of Bhawani pur
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derived 8734
Li gand
Ani on
Dependent
structral
vari ations
and charge
transport
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Case study

Di saster
and Trauma
St udi es, Vo

lume 21,

Nunber 2

Soci ety
Col | ege

An enquiry
into the
st atus of
I nformatio
n and Conmm
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Technol ogy
I nfrastruc
ture in
India in
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Know edge-

based
Econony

Desh
Vi kas, Vo
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2017

The
Bhawani pur
Educat i on
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Col | ege
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coupling
mechani sm
of a hem s
pheri cal
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singl e
node
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crystal
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and determ
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opti mal
separation
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Debar up
Roy

Optik Inte
rnationa
Jour nal
for Light
and
El ectron
Opti cs
149,81 to
89

2017

The
Bhawani pur
Educat i on

Soci ety
Col | ege

sem conduc
tor alloys
as
conpet ent
materi al s
for optoel
ectronic
and sol ar
cell appl
cations: a
conparativ

Ut sa Das

Jour nal of
Sem conduc
tors 38,8

2017

The
Bhawani pur
Educat i on

Soci ety
Col | ege
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil 2017 0 0 0
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 10 20 12 0




rs/ Wor kshops
Present ed 6 11 8 0
papers
Resour ce 1 1 1 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Food A d NSS 60 80
Seva Sandwi ch NSS 45 100
Achi evenments in NSS 52 500
bl ood
TEDX BESC NSS 35 79

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Use OF Technol ogy

Technol ogy For ASSCCHAM
Vocat i onal

Educati on

10500

Educations for All

Times of India
G oup

Vi ce Chairman- M.
Mraj D Shah
awar ded t he Most
I nspiring
Educati oni st-2017

895

Educati ons for All

Ti mes Know edge Ti mes B- School

| con Awar ds

980

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Number of teachers
participated in such
activites

Name of the activity

agency

Number of students
participated in such
activites

The Shri nmad
Raj chandr a
Organ Donati on
Pr ogr amme

SRODP Public
Awar eness
campaign to
encour age and
pronot e organ
donation after

deat h

50

350

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

Facul ty Exchange

Bhawani pur Col | ege N. A

4




and Behal a Col | ege

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Proj ect Work

I nt ernship

GEETA GANESH
PROMOTERS
LTD CONTACT
03340370022

06/ 01/ 2017

07/ 03/ 2017

Proj ect Work

I nt ernship

WONDERCRETE
CONTACT
40060730

06/ 01/ 2017

07/ 03/ 2017

Proj ect Work

I nt ernship

PARLE
PRODUCTS PVT
LTD CONTACT

40081959

06/ 01/ 2017

07/ 03/ 2017

Proj ect Work

I nternship

| TC LTD

06/ 01/ 2017

07/ 03/ 2017

Proj ect Work

I nt ernship

URBAN CLAP
CONTACT
18004190020

06/ 01/ 2017

07/ 03/ 2018

Project Wrk

I nt ernship

SURENDRA
MOTOR
CONTACT
9831015875

06/ 01/ 2017

07/ 03/ 2017

Proj ect Work

I nt ernship

EDELVEI SS
BROKI NG

06/ 01/ 2017

07/ 03/ 2017

Project Wrk

I nt ernship

RAI CHAK ON
GANGES
CONTACT

404040440

06/ 01/ 2017

07/ 03/ 2017

Project Wrk

I nternship

PEAK
CHEM CAL
| NDUSTRI ES
LI M TED
CONTACT
03532541769

06/ 01/ 2017

07/ 03/ 2017

Project Wrk

I nt ernship

| CE CONE
WAFTER
| NDUSTRI ES
CONTACT
7003380861

06/ 01/ 2017

07/ 03/ 2017

Proj ect Work

I nt ernship

PANCHANAN
APARTMENT

06/ 01/ 2017

07/ 03/ 2017

Proj ect Work

I nt ernship

SONY | NDI A
PVT LTD.

06/ 01/ 2017

07/ 03/ 2017

Proj ect Wrk

I nt ernship

DOSHI  MOTOR

06/ 01/ 2017

07/ 03/ 2017




STORES

Pr oj ect

I nt ernship

GANESH
GRAI NS
LI M TED
CONTACT
03340157900

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

SATYAM
MOTORS
CONTACT
03242241052

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

Wor k

I nt ernship

PROSCFT
PUBLI CATI ON
CONTACT
9832475719

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nternship

AVARTALA
PRI NTS

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

Wor k

I nternship

Ber ger
Paints India
Ltd. Cont act

2229972428

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

Wor k

I nt ernship

Pedagoge

Tencher

Onli ne
Service Ltd.

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

GUPTA AGENCY
CONTACT
03330948352

06/ 01/ 2017

03/ 03/ 2017

Pr oj ect

I nt ernship

BAHRTI

Al RTEL

LI M TED

CONTACT
98317348352

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

Wor k

I nternship

VI STA
CEHMTECH PVT
LTD CONTACT

22379394

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

Wor k

I nt ernship

ACADEMY OF
SPORTS
Cont act

9874326516

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

PRI YANKA
CONTRACTCRS
PRI VATE
LI M TED
CONTACT
06512546582

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nternship

WG GA GLOBAL
MERCHANTS

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nternship

NI MBUS TOURS
cont act
22904924

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

PRAYAG

06/ 01/ 2017

07/ 03/ 2017




| NFORTECH

H Rl SE LTD
CONTACT
22278265

Pr oj ect

Wor k

I nt ernship

BUCHA
EXPORTS
PRI VATE
LI M TED
CONTACT

0332218371

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

CAN | HELP
YU HOLI DAYS,
Cont act
9861049024

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nternship

RETATI VE EYE
VEDI A

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nternship

HYUNDAI
CONTACT
06572230196

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

LA OPALA RG
LI M TED
CONTACT

03365036656

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

Wor k

I nt ernship

SRl SAI AD
AGENCY
CONTACT

9874857864

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

UN LOd STI CS
CONTACT
9903281909

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nternship

SANCHAR
ELECTRONI CS
PVT LTD
CONTACT
03340732500

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

RAI NBOW
SECURI Tl ES
PVT
LTD. CONTACT
03322134943

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

BHQJ CHORI
MANNA FOODS
Cont act
03323557599

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nt ernship

Fortune | nd.
Pvt. Ltd.
Cont act
07925555650

06/ 01/ 2017

07/ 03/ 2017

Pr oj ect

I nternship

GREY
WORLDW DE
PVT LTD
CONTACT
22271902

06/ 01/ 2017

07/ 03/ 2017




Vor k BATA | NDI A
LTD CONTACT

03330414100

Pr oj ect I nt ernship

06/ 01/ 2017 07/ 03/ 2017 2

Project Work | Internship DCB BANK

06/ 01/ 2017 07/ 03/ 2017 1

Wor k ADI TYA BI RLA
FASHI ON
Cont act

03340519400

Pr oj ect I nt ernship

06/ 01/ 2017 07/ 03/ 2017 1

DHANVARSHA
VI NTRADE
PRI VATE
LI M TED

Pr oj ect I nt ernship

06/ 01/ 2017 07/ 03/ 2017 1

Wor k LUDH ANA
I NDORE
ROADWAYS
CONTACT

5772994

Pr oj ect I nternship

06/ 01/ 2017 07/ 03/ 2017 1

GREEN GLOBUS
PVT. LTD.
CONACT
03365000546

Pr oj ect I nt ernship

06/ 01/ 2017 07/ 03/ 2017 1

POONAMTIEX
CONTACT
22687215

Pr oj ect I nternship

06/ 01/ 2017 07/ 03/ 2017 1

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Behal a Col | ege 20/ 12/ 2017 To exchange of 100

faculty to the
nmut ual benefit of
both institutions

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

45000000

44500000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added

Sem nar Hal | s

New y Added




purchased (G eater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
BookMal | - G een Ful l'y 2.3 2015
Canpus
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Di gi tal 1 72000 0 1514 1 73514
Dat abase
e- Books 3355987 15000 247190 15600 3603177 30600
Text Books 23468 1900000 4064 1106368 27532 3006368
Ref erence 5105 373000 2274 614632 7379 987632
Books
Journal s 29 390000 0 0 29 390000

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content

Dr. Gargi Tal apatra|M ddl e English UCGC e- Pat hshal a 01/ 03/ 2017
Drama, Everynan, http
Devel opnent of
Conedy, Henry 1V
Part |
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 111 3 10 11 20 8
g
Added 36 1 10 2 3 10
Tot al 147 4 18 10 0 13 23 18 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
18 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3000000 2864553 3000000 2567424

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Bhawani pur Education Society College offer our students world cl ass
facilities, sonmething which will not be possible w thout a strong
infrastructure, its maintenance policies, a set of highly notivated teachers
and capabl e support staff. The infrastructure of our esteenmed coll ege includes
A | arge nunber of spacious classroons, C assroons that are equi pped with ICT
facilities, The projector cones with an in-built speaker, Each classroomis not
only properly ventilated, but also fully air-conditioned, W have a total of 6
smart roonms, The laboratories |ike Conmputer Science, Chem stry, Physics, and
Journalismlabs, a Sports Arena conprising of table tennis, carom snooker and
pool boards, A basketball-cum badm nton court, AV Halls, and a Library. The
col l ege had done a commendabl e job in providing the students and teachers with
these amazing facilities, but what really makes the difference is the way in
whi ch these anmenities are naintained by the college. Each | aboratory is placed
under the care of certain individuals who are called the lab attendants. These
| ab attendants are responsible for their assigned |aboratories. They ensure
that all the |ab-stocks, equipnents and instrunments are properly maintained. |f
certain equi pment or instruments start mal functioning, they are imediately
repl aced or repaired. The support-staffs conprise of sweepers who are
responsi ble to keep the classroons and corridors clean at all times during the
day. They conduct periodic checks across the entire canpus at various intervals
during the day. The ACs are serviced every year, which keeps themin top shape
and wor ki ng condition throughout. Each teacher is conpetent enough to work wth
ICT facilities. If any teacher finds that a projector in a roomis not worKking,
he or she immediately infornms their respective Vice Principals, who then inform
the System Control Room The System Control Roomis responsible for nmaintaining
the ICT facilities all throughout the college. The Col | ege provides a wi de
vari ety of academ ¢ support not only to its students but also their teachers.
The college notivates its teachers to nake | earning a fun experience. The
col l ege expects its teachers to go beyond the limtations of the syllabus, and
inmpart a wide variety of knowl edge to its students. The teachers organize a | ot
of academ c events throughout the year including workshops, sem nars, etc. The
college is nore than happy to help its teachers organi ze such events. CGetting
perm ssion is no big deal, and the college provi des adequate funding for such
events to be organized in a successful way. The college also invites fanous
dignitaries fromother colleges and universities to deliver an informative talk
to its teachers and students. Such nmeasures not only pursue the teachers to
focus on their research but al so manages to capture the interest of the
students, who are then notivated to take up research later on in their |ives.
The college maintains a large library with a wide variety of books from
different streans. Apart fromthis the library also provides access to



NA

journal s,

peri odi cal s and nagazi nes,

both online and in print.

https://secureservercdn.net/160.153.138.176/fx5.073.myftpupload.com/wp-content/uploads/2019/06/Procedures-

Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fees Concessi on, 716 18684880
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Post Matric 48 283100
Schol arshi p For
Mnorities, Swam
Vi vekananda Meri t
Cum Means
Schol ar shi p,
Kanyashree Prakal pa
K2, Post Matric
Schol arshi p DWDO
Pat na
b) I nt ernati onal 0 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Advanced Excel 05/ 02/ 2018 50 Aditi Luna
How t o appear an 08/ 03/ 2018 120 1M Kol kat a
I nterview
Wirl d Yoga Day 21/ 06/ 2018 73 Neha Saraf Sister
Ria H na Khaitan
Conmer ce Pl us 01/ 07/ 2017 47 Jayshankar Gopal an
Certificate Course Mtali Banerjee
in Soft Skills Vi jay Kot hari
Aswi ni Baj aj
Abhijit Paul Saibal
Chatterjee
Suvabr at aGangul y
Raj i v Soni Anshunman
Sett BMMttal M.
Quereshi Ajay Bhar
Deepak Khandel wal
Shashwat Tul si an
Joydeep CGhosh
Pritam Banerj ee
Adi ti Ganguly Pank
Associ ati on of 01/ 07/ 2017 25 Ankit Patwar i
Chartered Certified Priyanka Mikherjee
Account s Priti Modi



https://secureservercdn.net/160.153.138.176/fx5.073.myftpupload.com/wp-content/uploads/2019/06/Procedures-Policies.pdf
https://secureservercdn.net/160.153.138.176/fx5.073.myftpupload.com/wp-content/uploads/2019/06/Procedures-Policies.pdf

Certificate Course

Cyber Security 01/ 07/ 2017 19 Vi shal Dave
Certificate Course
Ment ori ng 01/ 07/ 2017 1939 Col | ege
Online Certificate 02/ 05/ 2017 16 Prof. Pari mal
Cour se on Mar chant
Managenent Basics
Working with GST 05/ 06/ 2017 395 Col | ege
How to do well in 10/ 07/ 2017 600 Prof . Shubhayan
B. Com Basu Prof. Anuttam
Paul Prof.
Priyot osh Khan
Ti me Managenent 26/ 07/ 2017 125 Susan Siaw from
California State
Pol yt ecni c
Uni versity
MUN BESC Cal |l s for 12/ 08/ 2017 100 Ali f Hossain Seni or
a Total elimnation MUNer of North and
of Nucl ear Weapons Eastern India
BESC G obal Village 13/ 08/ 2017 120 Al SEC Unit of the
Col | ege
Artificial 14/ 08/ 2017 120 Dattatriya,
Intelligence P. Shar ma
BOTS and Bal | s 16/ 08/ 2017 40 Sandeep Si ngh,
Sahi | Jal an
Career options Life 17/ 08/ 2017 80 J. K. Gopal ani Feni |
Beyond B. Com and Vedak Aswi ni Baj aj
B.B. A Tapas Saha Mohit
Danmani Pranpod Mal oo
Vi shal Dave.
Wl conme to the 19/ 08/ 2017 108 Jasraj Arakkal
Matri x
Cel ebrating Gol den 22/ 08/ 2017 750 Di vyesh Shah, Ankit
Rul es Pat war i
Corporate Etiquette 27/ 08/ 2017 200 M.
Suvabr at aGangul y
The Chi of Self 06/ 09/ 2017 60 Col | ege
Def ence
Wite Right on 11/ 09/ 2017 100 Pankaj Gupta, HDFC
G aphol ogy Bank
Dynam cs of Capital 11/ 09/ 2017 130 Chet an Pancham a
Mar ket
Wite R ght sem nar 05/ 10/ 2017 100 Pankaj Gupta, HDFC
on Graphol ogy BANK Ani rban Dutta,
Pr of essi onal
Advi sor
Dynami cs of the 05/ 10/ 2017 51 Prof Purvi Ml hotra
capital narket
Wor kshop on 09/ 10/ 2018 39 Research and




Resear ch
Met hodol ogy course
in Social Science

Publication Cell,
Depart ment of
Conmer ce The BES
College in
col l aboration with
I nstitute of Cost
Accounts in India.

How to pronote 24/ 10/ 2018 120 Chandr ayeeBagchi
yoursel f on soci al
medi a
Under st andi ng t he 26/ 10/ 2017 100 Al ok Daiya
Bal ance Sheet
Forei gn Trade 13/11/ 2017 120 Col | ege
Strategi ¢ Deci sion 22/ 11/ 2017 105 Anurag Si nghal
Mar ket i ng
Creative Witing 27/ 11/ 2017 120 Col | ege
Renedi al C asses 01/ 07/ 2017 2837 Col | ege
TEDX BESC 28/ 01/ 2018 79 Col | ege

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NI L 0 0 0 0

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Align Info 729 279
Sol uti ons
Pvt. Ltd.,

Annapurna G
oup, Aut ogram
, Endeavour,
French Mot or
s, Hul I adek
Recycl i ng




PVT. LTD.,
| DBl Bank,
| ndi go, Just
Fl'y, Kai ros
consul ting,
LGW Lodha
Ski | |
Acadeny
Private
Lt d, Net pro,
Ni co Digital
Pvt. Ltd.,
Onot enashi
etc.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 0 00 0 0 0

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

0

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Tabl e Tennis Team Col | ege 72
Sel ecti on
Col | ege Carrom Team Col | ege 128
Sel ecti on
Col | ege Snooker Team Col | ege 62
Sel ecti on
Col | ege Darts Team Col | ege 57
Sel ecti on
Col | ege Chess Team Col | ege 61
Sel ecti on
Col | ege Vol | eyball Team Col | ege 43
Sel ecti on
Col | ege Pool Team Col | ege 91
Sel ecti on
Col | ege Football Team Col | ege 82
Sel ecti on
Comuni que Col | ege 400
Urang Col | ege 1000




Cooki ng Fiesta Col | ege 20

Prati shodh- A Pl ay Col | ege 16
Per f or mance

Sports Car nival Col | ege 40

Open Mc Col | ege 40

Quirosity Quiz Col | ege 22

Art Wor kshop Col | ege 15

Col | ege Badm nton Team Col | ege 64
Sel ecti ons

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 0 Nat i onal 0 0 00 0

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a proactive Student Teacher Conmittee conprising select teachers
and Cl ass Representatives which organi sed various acadenm ¢ and extra acadenic
activities such as student sem nars, wall nagazi nes, debates and so on.

Besi des, as active nenbers of such college conmittees as Heritage Society and
Envi ronnent al Devel opnent Conmittee, students organi sed cultural and soci al
awar eness activities such as heritage wal ks and envi ronnment al awar eness
programes. hhhhhhhhhhhhhhhhhhhhhhhh rmmmmmrmmmmmmm PmmmmmrmmmmmmTmm

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has a registered Alumi Associ ati on.
Regi stration No. is S/94325, dated 20th May, 1999.

Its Certificate of

5.4.2 — No. of enrolled Alumni:

5025

5.4.3 — Alumni contribution during the year (in Rupees) :

1100000

5.4.4 — Meetings/activities organized by Alumni Association :

Si X

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice one is the decentralization of the day to day adm nistration by
appoi nting Adm nistrative Heads including Vice Principals, Arts and Sci ence,




Coordi nators, BBA, M Com MA, Mrning Conmerce and HOD Commrerce The Col | ege
runs on three shifts and offers programmes in B.Com M Com, BBA, BA B.Sc. MA
English. The Administrative Heads | ook after day to day functioning and
adm ni stration of each section or departnent. This decentralization of
adm ni strative functions ensures that there are fewer bottlenecks in daily
activities and decisions nmaking, including academ c discipline. Further, in
Arts and Science, where coordination is necessary between various departnents,
the respective Vice Principal perforns the role of the nodal person in al
inter departmental matters, and apprises the Head of the Institution about al
the requirenments of the various departnents. The Adm nistrative Heads are
responsi bl e for maki ng nmaster routines, drawi ng up schedul es of interna
exam nations and result publications, tracking the perfornmance of students,
teachers self appraisal and mai ntenance of all records and adnministrative
audits related to the departnments of that particular section. Practice Two is
appoi ntment of various committees to oversee areas |ike Research, Environnent
and Gender issues. Each Comrittee, valid for a specific period of tine, is
headed by a faculty menber, and includes nenbers fromthe various departnents
of the college. This encourages participative managenent enabling teachers to
gai n experience in |eadership and teamwrk. The following is a list of the
commi ttees, other than mandatory ones 1. Research and Publication Cell, M Com
Organi sed senm nars and wor kshops. The publications of proceedi ngs at The BESC
Journal of Conmerce and Managenent with participation fromteachers and invited
external experts. 2. Environmental Devel opment Conmittee endeavours to increase
envi ronnment al awar eness t hrough sem nars, and other activities, make
suggestions for environmental |y sustainable practices in the canmpus, involve
students in environnental awareness programes. Teachers and students are al so
involved in the Nature Club. 3. Wnens Cell undertakes programes related to
gender issues involving students, teachers and other stakeholders. 4. Heritage
Soci ety incul cates an awareness of the cultural and historical heritage
i nvol ving teachers and students. 5. Faculty Devel opnent Cell conducts rel evant
programes to keep abreast of the |latest devel opments in the field and changes
in the syllabus involving active participation of teachers. 6. Library
Conmi ttee makes suggestions for devel opnent and inprovenent of the library
i nvol ving teachers and library staff. 7. Student Teacher Coordi nators invol ving
teachers and students representatives get direct feedback from students
regarding their suggestions on howto inprove their canpus |life. Dean of
Student affairs The coll ege provides students with a wi de range of cocurricul ar
activities to polish their talents, and provide training in soft skills. Value
added courses, such as courses on GST, Tally. etc. which increase enployability
are al so offered under our Career Connect initiative. The Dean of Student
affairs and his team organi ze these events through various collectives. Notable
events organized by this teamare inter college festivals |ike Umang, Nexus,
Euphoni ous, and i mmensely successful editions of MUN and TEDX. The coll ege
Pl acement Cell organi ses placenent drives and al so sessions |ike How to Face an
I ntervi ew.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng 1. Unitisation of syllabus was done to
mat ch the University Acaden c Cal endar
and ensure the conpletion of the
syl labus on tinme. 2. E-resources and
audi o vi sual nediumin classroom




teachi ng were enphasi zed. Teachers were
given a 30 hours training by the
depart nent of Conputer Science to
upgrade their technol ogical skills. 3.
UGC e-pat hshal a was introduced to the
students in sonme departnments for e-
resources |inked to acadenic
requirenments. 4. Flip classroons were
conduct ed by sone departnments to ensure
students participation and stimulate
interest in their subject. 5. Special
Renedi al cl asses were arranged for sl ow
| earners in addition to regul ar
remedi al cl asses.

Exam nati on and Eval uati on

Bei ng a diverse college with each
departnent having different student
strength, varying strategies have to be
enpl oyed for Continuous Interna
Eval uati on. Being a diverse coll ege
wi th each departnment having different
student strength, varying strategies
have to be enpl oyed for Conti nuous
Internal Evaluation. B. Com Mbrning
and Eveni ng Commerce sections have
conducted internal assessnent test of
the students in addition to the I. A
mandat ed by the University. B. A -
Tutorial assignnents and Power Poi nt
presentations followed by viva voce
are two of the nethods used to evaluate
the students understandi ng of the
subjects. B.Sc.-C ass tests followed by
personal feedback to the students
regarding their performance. BBA- C ass
tests and Tutorial Sessional Briefings
by students through PPTs.

Research and Devel opnent

1. The Departnment of M Com has a
Research and Publications Cell which
organi zes wor kshops and semi nars and
oversees publications |ike The BESC

Journal of Commerce and Managenent with
| SSN 2395- 4639, and semi nar
proceedi ngs. 2. Colloquiumwith
| SSN2350- 1251, a nulti-disciplinary,
mul ti-lingual, peer-reviewed, acadenic
journal is published annually by the
Arts Section. Selected Faculty nenbers
constitute the Editorial Board.

Contributors include scholars from

different state and central

Uni versities. 3. The coll ege has
i npl emented the | QAC recomrendation to
recogni ze the research efforts of two
teachers who have won Best Paper awards

at sem nars. They have been duly

informed and asked to submt the

rel evant docunents.




Li brary, I CT and Physica
Infrastructure / Instrunentation

1. The Managenent has an Annual Pl an and
Budget ary provisions for upgradation of
infrastructure and instrunentation. 2.
Requi renents presented by the
departnents for Books, Journals,
Instrunments, Infrastructure are
presented to the Head of the
Institution and forwarded by her to the
Managenent for sanctions of funds.
Thereafter quotations are invited and
the orders are placed based on the best
offer. 3. In addition to having
institutional nmenbership of Inflibnet
and NDL, and British Council
subscriptions are regularly renewed for
Research software such as Capitaline as
wel | as renowned Journals available in
e-versions. 4. Library records are
mai ntained digitally.

Human Resour ce Managenent

1. The college is making efforts to
m ni m ze vacanci es in substantive
posts. 2. In order to nmanage its entire
student strength, has enpl oyed a nunber
of teaching and non-teaching staff from
its owmn funds. The Human Resource
O ficer |ooks after the proper
mai nt enance of the records and
agreenments of all the teaching and non-
teaching staff in non-substantive
posts. 3. Infrastructural needs
expressed by the teachers are addressed
to the extent possible to provide a
congeni al work environnent. 4. Support
staff, one of the mainstays of the
running of the college, is felicitated
every year through a progranme
organi sed before Holi.

I ndustry Interaction / Collaboration

1. The coll ege nuintains regular
interaction with industry and organi zes
programres in collaboration so that
students are exposed to the needs of
enpl oyers and |l atest trends in the jobs
arena. 2. Industrial tours to Centra
Tool Room and Training Centre,
Bhubaneswar, Falta SEZ, Varun Beverages
LTD., Sonarpur, Shyam Steel Pl ant,
Dur gapur, 3. Prom nent nenbers of
organi zati ons have visited the coll ege,
anong them M. Subhojit Bagchi, Bureau
Chi ef of Hindu, Kolkata, M. Subir
CGhosh, Senior journalist and Principal
Bhavan

Adm ssion of Students

The online adm ssion process is ained
at transparency and bei ng student
friendly. It is initiated after the
publication of the plus 2 board results
t hrough advertisenents in the print and




el ectronic nedia, Bill Boards and the
col l ege website. The follow ng steps
are followed- 1. Applicants are
required to fill up the online
application formavail able on the
col l ege website provided they fulfil
the University eligibility criteria. 2.
The merit |ist of selected candi dates
is published on the website, and the
sel ected students are inforned
i ndi vidually through snms. 3. The
adm ssion policy adopted al so makes
sure that it is open to all classes
including the differently abl ed
students.

Curricul um Devel opnent

Being an affiliated college, the
syl labus is provided by the parent
Uni versity. However, whenever invited,
faculty nenbers fromall the
departnents have actively participated
in neetings held by the University of
Cal cutta to discuss the curricul um
revision for the CBCS system A nunber
of courses have been designed in
col l aboration wth professional
agenci es and professionals in the field
with inputs fromteachers of the
Commerce faculty lead by Dr. Divyesh
Shah.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Bi ometric attendance of teaching and
nont eachi ng staff for maintenance of
all types of |eave records. Al
financial records are nuintained
electronically. Library services are
aut onat ed.

Fi nance and Accounts

Sal ary records of Teaching and Non-
Teaching staff in CGovt. approved and
Gover ni ng Body approved posts are
mai nt ai ned t hrough HRVS- | FMB and | PR
respectively. Miintenance of Accounts
is done through Tally.

St udent Admi ssi on and Support

U Ds are generated at the tine of
adm ssion through which students can
access the college portal and library

services. SMS related to inportant

information is sent to the nobile
nunber linked to the U D from adm ssion
to graduati on.

Exam nati on

Admit Cards for Internal Exam nations
are issued using U D of students. All
nmessages regardi ng University and
I nternal exami nations are sent to
students contact nunbers linked to U D




Mark sheets and adm t

cards are scanned

and stored digitally.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Ut sab Mikherj ee
Prithw Bagchi
Sanj i bHal der
Sounyi
Chowdhury

with Nationa
I T Congress
from19th to
21st
January, 2018

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Sugat a Samant a 52nd Annual Conput er 65000
Dr vy Dasgupta| Convention of Soci ety of
Ut sa Das Conmput er I ndi a
Debar up Roy Soci ety of
Ar nab I ndia (Csl
Gangopadhyay 2017) in
Akash Meht a conj unction

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 El ectrical |Electrical [12/05/2018 |[12/05/2018 4 16
Saf ety Saf ety
Awar eness | Awar eness
Programme | Programre

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 01/ 12/ 2017 22/ 12/ 2017 22
Cour se
Sunmmer School 1 14/ 05/ 2018 26/ 05/ 2018 13
Sunmmer School 1 21/ 05/ 2018 30/ 06/ 2018 10

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time




2 24 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
ESI, PF, Free Medi cal Pradhan Mantri Jeevan Free Medical Facility,
facility, Enployee Yoj ana and Pradhan Pl ayground and | ndoor
Cooperati ve Society, Fees Mant ri Bi maYoj ana, ESI, Sports Arena, co

Concessi on PF, Free Medi cal curricular and skill
facility, Enployee devel opnent activities,

Cooperati ve Society, Fees schol arship facility,

Concessi on separate ofiice for Dean

of Students Affairs,
Counsel I i ng and
Consul ti ng services by
UWEED, Tie up with SLD
Grls Hostel

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is perfornmed by Daml e Dhandhani a and Co. which ensures an
i ndependent, objective assessnment and adds value to the operations of the
organi sation. A statutory audit is perforned yearly by Sutarwal a and Co. which
i ndependent|y checks all books of accounts, authorization procedures and record
mai nt enance. Apart fromthis, Governnent of West Bengal has appointed A L.
Associ ates to undertake audit of the accounts and nmake suitable reports. CQur
col l ege has received unqualified reports in this context fromall auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Bhawani pur QGuj arati 616000 Sem nar Donati on Wrkshop
Educati on Society

6.4.3 — Total corpus fund generated

757470710

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Leadi ng Yes | QAC of the
acadeni ci ans col | ege
attached with

Cal cutta
Uni versity and
ot her
institutions
for Higher
Educat i on

Adm ni strative No




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

El ectrical Safety Awareness Progranme, Behavi our Change Service Wth A Sml e,
ESI and PF facility contractual staff, Pradhan Mantri Jeevan Yojana and Pradhan

Mantri Bima Yojana,. Facilities for Sports tournanent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Green Audit and Academ ¢ Audit has been conducted, Career Connect, |inkages

established wth ACCA, Tally Acadeny and I CAl, MOU with Behal a Coll ege, Canpus

Pl acenent Drives, Hostel Tie up, Conferences, seminars and FDP Miultiuse sports
facilities

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Academ ¢ Adm| 24/02/ 2018 24/ 02/ 2018 24/ 02/ 2018 60
inistration
2018 I PR 10/ 03/ 2018 10/ 03/ 2018 10/ 03/ 2018 50
2018 NAAC New 30/ 06/ 2018 30/ 06/ 2018 30/ 06/ 2018 80
Met hodol ogy

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
BA 09/ 12/ 2017 09/ 12/ 2017 104 44

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Any ot her sinmlar Yes 40
facility
Provision for lift Yes 40
Ranp/ Rai | s Yes 40




Rest Roons Yes 40
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 9 27/ 06/ 201 5 A G ant To Hel p 51
7 Leap for O phans
an O phan
2017 1 9 20/ 09/ 201 3 Speci al |Rel evance 81
7 Lecture Jof Art in
on Art our envir
and Envir onment
onnent
2017 1 9 04/ 10/ 201 7 Distribut | To help 51
7 i on of t he poor
Food in |organised
the slums | by NSS
of
U t adanga
2017 1 9 04/ 10/ 201 5 Organ To rai se 51
7 Donati on: |awar eness
Public about
awar eness organ
donati on
2017 1 9 22/ 11/ 201 5 Seva To hel p 51
7 Sandwi ch [t he needy
2017 1 9 23/ 11/ 201 7 Bl ood Bl ood 51
7 Donati on | donation
Canp
2018 1 9 20/ 01/ 201 8 Herit age Soci al 51
8 Wal k Awar eness
2018 1 9 23/ 02/ 201 5 Ganes for | To help 51
8 t he t he needy
chil dren
of a
| esser
god
2018 1 9 21/ 04/ 201 4 Scr eeni ng [Envi ronme 33
8 of the nt al
novi e Awar eness
“Erin Bro
ckovi ch”
to conmem
orate
Eart h Day
2018 1 9 05/ 06/ 201 7 Badges |Envi ronne 100
8 made with nt al
recycl ed |Awar eness




paper and
di stri but
ed anong
al |
t eachi ng,
nont eachi
ng staff
and manag
enent to
cCoNmenor a
te Wrld
Envi r onne
nt Day

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook 10/ 02/ 2018 The coll ege Wbsite has a
link for students code of
conduct. Faculty under

governnent ai ded posts
are gui ded by rel evant
code of conduct as
prescribed by University
of Calcutta statute,
Gover ni ng Body ai ded
faculty are provided with
code of conduct al ong
with appointnent letters

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
A G ant Leap for an 27/ 06/ 2017 27/ 06/ 2017 51
O phan
Di stribution of 04/ 10/ 2017 04/ 10/ 2018 51
Food in the sluns
of Ul tadanga
Organ Donati on 04/ 10/ 2017 04/ 10/ 2017 51
Publ i ¢ awar eness
Seva Sandwi ch 22/ 11/ 2017 22/ 11/ 2017 51
Bl ood Donation Canp 23/ 11/ 2017 23/ 11/ 2017 701
Ganes for the 23/ 02/ 2018 23/ 02/ 2018 51
children of a
| esser god

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

online nerit
contr ol

Li brary online issue and reissue,
|ist of students,
managenent wi th her bal

agents,

Bi onetric attendance,
Bio fertilizers are used in college ground, Pest
Cl eani ng products are all

Online application and

eco friendly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Bhawani pur
Beacon Goal :

The Bhawani pur

Beacon and Mentorship Programme Title of the Practi ce:
Education Society College being a nmultidisciplinary

Bhawani pur




institution operating over three shifts in the day, the need for an
institutional newsletter was felt which would showase the prine achi evenents
of the College through the year. Wth this aim an annual newsletter titled The
Bhawani pur Beacon was started by the Departnments of Journalism Mass
Commmuni cation and English in 2016. Practice: Journalism Mass Communi cati on was
i ntroduced as a general subject offered to the students on nmerit basis in 2016.
A Reporting Cub was constituted by the Departnents of English and Journalism
and Mass Conmmuni cati on i nvol ving students under the gui dance of teachers from
the two departnents. The students were asked to gather information and wite
reports on the various events conducted by the Institution throughout the year.
These were suppl enmented with photographs. The reports gathered were then
submtted to the teachers supervising the student groups. Once edited and
finalized, they were nerged to create the institutional new etter called The
Bhawani pur Beacon. The issue was then added to the college website as a record
of the institutional achievenents throughout the year. Evidence of Successs:
The newsl etter gradually saw an increase in students volunteering to be the
menbers of the Reporting Club. Unique in its conception, The Bhawani pur Beacon
created a platformfor interdisciplinary nerging of faculty and students as
both the sections worked together to showcase the events and achi evenents of
the Institution. The greatest evidence of its success lies in the fact that The
Bhawani pur Beacon has been a regular part of the coll ege website as an annual
newsl etter of the College designed together by the teachers and the students.
2. Title of the Practice: Mentorship Programme CGoal: Since the classroomis a
space where it is not always possible to provide every student wth individua
attention based on their subjective requirenents, the practice of Mentorship
was introduced as an integral part of the teachingl earning process in order to
ensure a holistic devel opnment of the young |eaners. Practice: Each class was
di vided into groups consisting of a smaller nunber of students and each group
was then assigned to individual teachers fromdifferent Departnents. Mentoring
sessions were made a part of the acadenmic routine in order to ensure the
regularity of the practice. The students were supposed to neet the assigned
teachers during the Mentorship periods, in order to provide themw th an
opportunity to open up about their academ c obstacles and requirenents, if any.
Evi dence of Success: Students’ regularity has been the nost prom nent evidence
of the success of this practice. Records have been maintained by individual
teachers of the different Departnents.
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Bhawani pur Educational Society College which was founded by a group of
Gujarati Businessnen residing in Kolkata has fromits inception had links with
prospective enployers. The notto of the coll ege Education for Excellence
i nplies both academ c proficiency and the inparting of practical training to
the students of the college. Wth this end in view the different departnents
try to go beyond the curriculum and expose the students to hands on training in
areas which will enhance their enployability, or nmake themthink out of the
box. The students of the Departnment of Commerce have been offered courses |ike
Working with GST and Tally. Association of Chartered Certified Accountants is
offering a certificate course fromthis session to students of the college.
Bhawani pur Beacon, the in-house news |letter which is nade by the students of
the Journali smand Mass conmuni cati on departnent is also a case in point. This
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newsl etter was begun as a practical training for the students and has been much
appreci ated by people in the field. Students pursuing English Honours are al so
made part of the editing teamas nmany of these graduates find jobs in the print
or online nmedia. Arts students have al so been taken for on-site visits to
pl aces of historical significance through the Heritage Society of the college.
They are thus taught how to docunent these places for future reference. Such
archiving is becoming increasingly inportant as many of these places may
al ready be endangered. The students of the Departnent of Physics have
participated in a three days Wrkshop arranged in collaboration with Indian
Associ ati on of Physics teachers where they carried out various experinments.
Technical abilities of the students are al so enhanced by workshops on topics
such as Ethical Hacking. Soft skills trainings are also inparted through
sessions such as How to Face an Interview The several rounds of Myck United
Nati ons begin with an introductory sem nar which is followed up by Intra
college MUN culminating in an inter college event. This event polishes the
debating skills of the students and al so increases their general know edge
regarding realpolitik. The college is well known for the scale on which it
organi ses various college fests |ike Urmang and Nexus. The students are grouped
into several committees which oversee different aspects of the organisation of
the sem nar. They are thus made to |l earn organisational skills and the
i nportance of teamwork even as they enjoy thensel ves. Several departnents in
the coll ege al so organise |ectures by leaders in the various fields. The
experts are drawn from both industry and acadeni a

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Teaching Learning: ¢ CurriculumDelivery is to be inproved through the

i ntroduction of datew se unitisation of syllabi inplenented in the CBCS system
as this will provide the students with a prior framework of the topics to be
covered in each class, so that they may al so be encouraged to engage in prior
readi ng. ¢« The departnments should also forrmulate clearly stated Programre

out comes and Programme specific Qutcones in order to orient the students towards
the capabilities expected of themat the conclusion of their degree programe.
Simlarly, clearly stated course outcones, at the introduction of each paper or
topi c woul d nake the students alert to the | earning outcones of that particular
segnent of the syllabus. ¢ Teachers should be encouraged to access eresources and
online repositories, and incorporate the sane into their class roomteaching. The
utilisation of virtual classroons should also be increased. Devel opnent
Programes and Col | aborations ¢« The col |l ege shoul d devel op |inkages with industry
and academ c bodies and introduce certificate courses for the students. ¢ Faculty
devel opnent progranmes shoul d be organi sed by the Faculty Devel opnent cell of the
college with experts fromvarious fields as trainers. Research and | nnovations -
The coll ege intends to enhance the research climte by providing incentives to
teachers and al so by setting up a Research Conmttee to facilitate coll ege funded
research projects and publications. ¢ Progranmes on research ethics and research
nmet hodol ogy shoul d al so be organi sed. Departnents conducting Post G aduate
programes should be particularly expected to focus on such activities. ¢ The
college will encourage the organisation of sem nars, workshops, faculty

devel opment progranmes as wel |l as staff devel opnent programmes. ¢ The coll ege
l[ibrary is the nerve centre of know edge resources, and students should be
encouraged to optinise its use. Measures to achieve this goal, such as library
usage awards, as well as library internships should be considered. Institutiona
Soci al Responsibility ¢ Keeping in mnd the |arger social responsibilities of an
educational institution, steps should be taken to strengthen the outreach
activities of the college through the NSS and the NCC. In addition, departnent

| evel outreach activities may al so be encouraged across all the sections of the




coll ege. Welfare Schemes ¢« The college will continue to provide scholarships to
Gujarati as well as neritorious nonGujarati students. ¢ Placenent cell activities
wi Il be augnented to enconpass nore students. ¢ Free nedical check up drive
shoul d be organised at the nmedical unit. Infrastructure Devel opnment and Corporate
Governance ¢ The practice of constant upgradi ng of college infrastructure should
be continued in order to provide the students with a suitable anbience for
pursing academ c activities as well as activities related to their all round
devel opnent. Simlar consideration for the teachers should al so be shown in order
to make their work environnent congenial and productive. ¢ Academ c audits of the
various departnents should be carried out by external experts, and their
suggestions should be shared with the respective departnments in order to

i mpl emrent necessary inprovenents in our academi c processes.
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